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EXECUTIVE COACHING

NINE QUESTIONS TO ANSWER TO KNOW WHETHER YOU WOULD BE
A GREAT LEADERSHIP AND EXECUTIVE COACH

Sometimes your next opportunity is staring you in the face. Following is a simple assessment to
find out whether you would be a great leadership and executive coach. Check the appropriate
box depending on whether you agree or disagree with the corresponding statement.

STATEMENT YES NO

| have mentored and coached people in the past to be better
performers and leaders.

People seem to come to me for advice or help with challenges that
they face.

When | look back on my career, some of my most satisfying times have
involved developing other people.

| am naturally curious about how people can reach new levels of
performance and be better leaders.

People tell me that | am a good listener.
| have a track record of success in organizations or as an entrepreneur.

| have no problem being on equal footing when speaking with
executives, entrepreneurs, managers, and/or up-and-coming-talent.

| have verbal agility. That is, | can be in a conversation or dialogue with
someone, think on my feet, and move the conversation forward based

on what the other person is saying.

People feel comfortable opening up when they are with me.
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IF YOU AGREED WITH MOST OF THE ABOVE STATEMENTS, THEN LEADERSHIP AND EXECUTIVE COACHING
MIGHT BE A PERFECT FIELD FOR YOU. FOR MORE INFORMATION ABOUT HOW TO BECOME

A CERTIFIED EXECUTIVE COACH, PLEASE VISIT HTTP://CENTERFOREXECUTIVECOACHING.COM.




